quality. They also adopted the traditional lecture as their default methodology (which allows for very low costs as a single teacher can easily teach for over 100 students at a time), the traditional manuals as their teaching material (which these institutions can sell in great number to students), and the traditional curricula as their course content (once the traditional syllabus which characterizes most élite Law schools is part of what the emerging social groups believe will guarantee their acceptance in the market).
These new Law Schools are not primarily concerned with forming new legal professionals, let alone corporate or global lawyers. They are aware that a sizeable portion of their public is looking for a university degree rather than specifically for on in law degree because the sheer fact that one has attended university importantly enhances one`s chance of finding a job in a country still plagued by precarious education. Most their alumni have dismal results at the Bar exam but this does not prevent these law courses from continuing to be attractive for those in search of certification rather than professional training. They are certainly not the place to look for when one wants to understand the response of Brazilian education to the need of global lawyers.
Such response has in fact been given, however, by a number of different institutions adopting different strategies. Mainly in São Paulo and Rio de Janeiro, new Law schools have been created, with new curricula, materials and methodology have been created by prestigious educational institutions sensitive to the new role of Law in the development of the country. 3 Law offices have started offering in-house courses and there has been a boom in enrollment for LLMs and continuing education both in the country and abroad (mainly in the U.S.).
Contextual background
The restoration of democracy and the ensuing economic stability set the stage that for
Brazil to become one of the main emerging powers in the beginning of the 21 st century.
Returning to a democratic lifestyle re-opened the channels for the general public to participate in public life, for authorities to resume inspection of academic programs, and for operation of mechanisms that ensure accountability of government agents. The need to render accounts to society and to compete for votes in general elections, which characterizes working democracies, brought with them important improvements in the functioning and design of institutions across the board and deeply affected public governance (GHIRARDI, 2014). 4 In the economic field, the Real Plan (1994) came to grips with Brazil"s disastrous hyperinflation. The currency"s recovery, together with adjustments to taxes and exchange rates, among other efforts, provided room for successive governments to recuperate the capacity to invest and for the country to become more attractive to direct foreign investments (FDIs). The benefits from this structural adjustment were boosted by an international economic scenario that was favorable to Brazil, which, between 2002 and 2012, went from being the 13 th main economy in the world to the 7 th .
The presence of Brazilian companies abroad and foreign companies in Brazil, an important element for such economic advance, increased in intensity and complexity.
Throughout this period, arrangements based on mixed capital (foreign/national; public/ private) grew and became more sophisticated, as did business strategies bringing both Brazilians and foreigners together. The qualitative shift in the economic approach was only made possible due to changes in the ways Law in Brazil was conceived and implemented. In a similar fashion, governmental entities have created a growing demand for legal professionals that are capable of putting together the instruments needed to make a broad range of new socio-economic policies work. The lack of skilled professionals to do so, and the limits that such a shortage instills on implementing policies and supervising markets, soon become glaringly evident.
Besides this transformation of the State, the private sector also underwent a change to become or remain competitive in the new globalized scenario. Creating new markets and new governance rules based on international standards was just one of the many innovations that helped redefine the dynamics of the Brazilian market over the last two decades.
Insofar law offices are concerned, market changes became perceptible by the mid-1990s. The market for legal services became more competitive as a new type of law office started to become hegemonic. Professionally managed law offices, with career plans and employee-lawyers not on retainers started to overshadow the familyowned, family-managed law offices which had traditionally controlled the market 5 .
( CUNHA et al., 2007; NELKEN and FEEST, 2001 ).
The increasing number of mergers and acquisitions involving Brazilian and foreign companies, coupled with the soaring presence of Brazilian firms in foreign markets, as well as other changes, worked together to shape a novel and rather complex scenario which required some local adjustments to a global reality. Here, also, the country suffered form the dismal number of legal professionals capable of skillfully taking on the multiple challenges stemming from this new business framework. The Guia do Estudante ranking of undergraduate courses takes into consideration criteria such as faculty educational background and degrees, number of academic articles published, and course facilities. 10 .
Challenges and opportunities for educating global lawyers in Brazil
Taken together, these rankings function as the benchmark for students to decide on which Law School to apply for and for employers to assess the quality of the academic background of candidates. The growing importance of these rankings notwithstanding, family ties and attendance at prestigious traditional Law schools (regardless of the teaching actually being offered there) still function as a decisive element in the competition for jobs in the legal services Market.
Efforts to change this situation often translate into efforts by the federal government to design and enforce mandatory (supposedly) quality-enhancing strategies.
The minimum required curriculum in Law courses is thus directly regulated by the National Education Council, an organ of the Ministry of Education. The most recent regulations were published in 2004. Although they refrain from defining the minutia of curricula or actually listing the subjects that should be offered in Law courses, they offer strong guidelines concerning minimum content requirements and the skills that should be developed within these courses. This has led other institutions to experiment with new formats. The prestigious
Universidade de São Paulo, apart from implementing changes at its headquarters in São
Paulo, has opened a course in the city of Ribeirão Preto, which departs significantly from the more traditional design of its mother institution. UFMG, in the state of Minas Gerais, is currently discussing the possibilities of instilling a deep change to its curriculum.
At the heart of all these efforts to break away from traditional forms of legal education and to foster a renewal in legal teaching, thinking and practice -and in their remarkable success with markets and students alike -there is a radical transformation of the curricula and the assumptions on Law that informs them. This change in the way Law is perceived has led to radical curricular transformation. As a direct result of this, there has been a surge in transdisciplinary subjects (the "and" subjects -v.g. Law and Economy; Crime and Society; Law and the Arts; Law and Development) which aim at driving students to think about Law in its relation to other areas of knowledge and from the perspective of its concrete impact on society. Extensive, exhaustive presentation of statutes has supposedly lost ground in these new curricula to the discussion of concrete situations and a critical assessment of the role Law could -and should -play in them.
Methodologically, this has translated into new teaching methods (v.g. problembased learning; role-playing; case method) which ask students to think about Law as it works in and affects real situations, about the choices that legal designs and solutions imply, about their relative effectiveness and ethical implications.
Of growing importance within these methodological shifts is the growing role Displaying such mandatory sets of skills, though essential for one to get a job at a major Law firm in Brazil, is certainly not enough for one keeping it. In order to become a permanent member of the legal staff, junior lawyers must possess a certificate from an internationally renowned institution and, even more importantly, be able to prove some professional experience in Law firms abroad..
An international certificate is also a requirement for hiring lawyers to corporate legal departments of the largest national and multinational companies in Brazil. In fact, over the past two decades, coroprate legal departments have become an increasingly attractive option for young lawyers with either a degree or an LLM from a foreing institution 15 .
As for the professional experience abroad, the highly competitive market for legal services in Brazil coupled with the global nature of the services rendered, demands that it be translated in more than a first-hand knowledge of the functioning of a foreign legal system. Lawyers must also display a sophisticated understanding of the economic, cultural and political dimensions of the countries their clients are conducting business in. This need for broad and in-depth expertise on the reality of a foreign country has led some of the law firms studied by the GLEE Project to create teams which specialize The challenge is to find strategies and develop institutions capable of forming new lawyers possessing a set of skills indispensable for efficiently responding to the complex demands brought about by globalization. Brazilian lawyers need to be able to respond to the complexity of global corporate issues by adopting an interdisciplinary approach to Law. They must also necessarily understand the multi-layered reality of corporate dynamics and to couple their legal expertise with a solid knowledge of accounting, management and corporate governance techniques. They must be able to grasp the specific nature of their contribution to the designing and achieving of the core corporate goals. This paper claims that the vast majority of legal education institutions in Brazil have so far proved utterly incapable of meeting such challenge.
The formation of global lawyers
As pointed out above, the social, political and economic transformations which Saying that Law schools do not form professionals is far from saying that they are irrelevant to one"s professional prospects. GLEE research data has shown that the which university a student attended is a key factor in job recruiting and that HR professionals responsible for hiring new lawyers are aware of the new and innovative Law schools and the set of skills they are furnishing their alumni with (v. g. foreign languages, deeper knowledge of economics and accounting, mediation and arbitration techniques). When one is applying for a job, the repute of one"s Law school is still of great weight.
Once hired, however, the chance of a young lawyer moving up in their career depends on their continuing education and updating knowledge and skills, mainly in prestigious foreign institutions (notably in the U.S.), on their ability to attract and keep clients, on their displaying of an interdisciplinary approach to Law which allows them to better understand broad corporate interests and hurdles, on their being knowledgeable
